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April 3, 2020 
 
 
Dear Client, 
 
Over the previous 3 weeks, we at EWH have been closely monitoring the rapidly changing 
responses by the federal and state governments to this COVID-19 crisis. The following is our 
summary of the various relief bills and programs with emphasis on key planning points and 
potential pitfalls to our clients. These stimulus packages will affect all our clients differently, so 
as always, do not hesitate to reach out to your CPA to get your questions answered. 
 

1. Paycheck Protection Program 

2. Families First Coronavirus Response Act 

3. Employee Retention Credit 

4. Delay of payment of employer payroll taxes 

5. Department of Workforce Development Work-Share Program 

6. Other important business tax provisions of the CARES Act 

 
We here at EWH understand this is a hard time for many of our valued clients. We remain 
committed to you and are here to answer any questions you may have. We hope this 
information has been of help to you and you can reach us anytime.  
 
Sincerely,  
Your EWH Team 
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1. Paycheck Protection Program: The “CARES Act” establishes a new loan under the SBA called the 

“Paycheck Protection Program (PPP).” The loan amount will be 250% of your business’ average 

monthly payroll costs over the previous 12 months and can be used for payroll and certain occupancy 

costs. At the end of the loan’s covered period, which is February 15, 2020, to June 30, 2020, 

businesses can request that loan proceeds used for payroll and certain occupancy costs be forgiven. 

Additional details of the loan can be found here:   

PPP Borrower Information Sheet 

Application Form 

 
 
2. Families First Coronavirus Response Act: Signed into law on March 18, 2020, this Act instituted 

new, mandatory rules for paid sick leave and FMLA directly related to COVID-19. Employers are 

required to post at their place of employment a new notice related to the law. Further information 

can be found on the Department of Labor’s website: DOL's FFCRA Q&A. The Act also introduces tax 

credits for employers making payments to employees mandated by the Act. Additional information 

on the tax credits and requirements under the Act can be found on the IRS website: IRS IR-2020-57. 

EWH PLANNING TIP: 
 
While the PPP loan can provide your business with much needed cash flow, careful 
consideration needs to be made on the forgiveness amount. Forgiveness will be based on 
employee retention through June 30, 2020, compared to an applicable base period. The 
applicable FTE base period is either: 

- January 2020 and February 2020, or 

- February 15, 2019, through June 30, 2019 

If your business has significantly reduced its workforce since February 15, 2020, or plans to do 
so by April 26, 2020, you have until June 30, 2020 to restore your workforce to full capacity 
compared to the FTE base period or face having a reduced forgiveness amount.  
Additionally, receipt of a PPP loan will disqualify you from receiving tax credits under the 
Families First Coronavirus Response Act and the Employee Retention Credit. If you are 
forgiven any portion of the PPP loan, your business will no longer be able to defer the 
employer’s portion of social security payroll tax incurred March 12, 2020, to December 31, 
2020. The deferment due dates on payment are 50% by December 31, 2021, and 50% due 
December 31, 2022 (see statement 4 below). 

https://colemanreport.com/wp-content/uploads/2020/03/PPP-Borrower-Information-Fact-Sheet-033120.pdf
https://www.sba.gov/document/sba-form--paycheck-protection-program-ppp-sample-application-form
https://www.dol.gov/agencies/whd/pandemic/ffcra-questions
https://www.irs.gov/newsroom/treasury-irs-and-labor-announce-plan-to-implement-coronavirus-related-paid-leave-for-workers-and-tax-credits-for-small-and-midsize-businesses-to-swiftly-recover-the-cost-of-providing-coronavirus
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3. Employee Retention Credit: The “CARES Act” establishes a tax credit for employers with fewer than 

100 employees. The credit is 50% of qualified wages paid to employees, capped at $10,000 in 

qualified wages ($5,000 maximum credit). Eligible Employers must either have fully or partially 

suspended their operation during any calendar quarter in 2020 due to orders from an appropriate 

governmental authority limiting commerce, travel, or group meetings (for commercial, social, 

religious, or other purposes) due to COVID-19 or experience a significant decline in gross receipts 

during the calendar quarter. Employers receive the tax credit in 3 sequential methods: 

 

• Reducing the amount of the employer’s current federal tax deposit for employee 

income tax withholding, employee payroll tax withholding, and employer payroll tax 

withholding; 

• Claiming an advanced refund for the credit in excess of the employer’s federal tax 

deposit liability by filing Form 7200, Advance Payment of Employer Credits Due to 

COVID-19;  

• Receiving a tax overpayment refund when the employer files its quarterly federal payroll 

tax return, Form 941. 

 
 

EWH PLANNING TIP: 
 
The Employee Retention Credit will be businesses primary relief if they do not receive the PPP 
loan. Unfortunately, unlike the PPP loan, the Retention Credit is a reactive stimulus. Businesses 
will need to incur payroll before seeing any benefit. Additionally, while the PPP loan pays for all 
employee costs including benefits, the Retention Credit merely reimburses for federal income tax 
withholding, employer & employee payroll taxes, and a portion of the employee’s net check on 
the first $10,000 of qualified wages (credit capped at $5,000). Nonetheless, the Retention Credit 
will be the next best relief for businesses that will not be able to meet the FTE requirements of 
the PPP and wishes not to take on debt in these times. 
 
A significant pitfall of this credit is the administration of receiving the credit. While businesses are 
allowed to eliminate federal tax deposits in anticipation of receiving the Retention Credit, 
businesses will be penalized for withholding federal tax deposits in excess of qualified credits. This 
reconciliation is only done quarterly with the IRS, so careful planning and communication with 
you and your payroll provider will be needed to successfully claim this credit. 
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4. Delay of payment of employer payroll taxes: Taxpayers (including self-employed) will be able to 

defer paying the employer portion of certain payroll taxes through the end of 2020, with all 2020 

deferred amounts due in two equal installments, one at the end of 2021, the other at the end of 

2022. Taxes that can be deferred include the 6.2% employer portion of the Social Security payroll tax 

and the employer and employee representative portion of Railroad Retirement taxes. The relief isn’t 

available if the taxpayer has had debt forgiveness under the CARES Act for certain loans under the  

Small Business Act as modified by the CARES Act. For self-employed, the deferral applies to 50% of 

the Self-Employment Contributions Act tax liability (including any related estimated tax liability). 

 

 

5. Department of Workforce Development Work-Share Program: Instead of laying off workers, a 

qualified employer can plan to reduce work hours across a work unit. Workers whose hours are 

uniformly reduced under an approved Work-Share plan receive unemployment benefits that are 

pro-rated for the partial work reduction. For more information and program requirements please 

visit the DWD’s website: DWD Work-Share Program 

 

https://dwd.wisconsin.gov/uitax/workshare.htm
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6. Other important business tax provisions of the CARES Act: 

• Net operating loss liberalizations: The 2017 Tax Cuts and Jobs Act (the 2017 Tax Law) 

limited NOLs arising after 2017 to 80% of taxable income and eliminated the ability to carry 

NOLs back to prior tax years. For NOLs arising in tax years beginning before 2021, the CARES 

Act allows taxpayers to carryback 100% of NOLs to the prior five tax years, effectively 

delaying for carrybacks the 80% taxable income limitation and carryback prohibition until 

2021. The Act also temporarily liberalizes the treatment of NOL carryforwards. For tax years 

beginning before 2021, taxpayers can take an NOL deduction equal to 100% of taxable 

income (rather than the present 80% limit). For tax years beginning after 2021, taxpayers 

will be eligible for: (1) a 100% deduction of NOLs arising in tax years before 2018, and (2) a 

deduction limited to 80% of taxable income for NOLs arising in tax years after 2017. 

 

• Deferral of noncorporate taxpayer loss limits:  The CARES Act retroactively turns off the 

excess active business loss limitation rule of the TCJA in Code Sec. 461(l) by deferring its 

effective date to tax years beginning after December 31, 2020 (rather than December 31, 

2017). (Under the rule, active net business losses in excess of $250,000 ($500,000 for joint 

filers) are disallowed by the 2017 Tax Law and were treated as NOL carryforwards in the 

following tax year). 

 

• Technical correction to restore faster write-offs for interior building improvements: The 

CARES Act makes a technical correction to the 2017 Tax Law that retroactively treats a wide 

variety of interior, non-load-bearing building improvements (qualified improvement 

property (QIP)) as eligible for bonus deprecation (and hence a 100% write-off) or for 

treatment as 15-year MACRS property. The correction of the error in the 2017 Tax Law 

restores the eligibility of QIP for bonus depreciation, and in giving QIP 15-year MACRS 

status, restores 15-year MACRS write-offs for many leasehold, restaurant, and retail 

improvements. 

 

We here at EWH understand this is a hard time for many of our valued clients. As a team we remain 

committed to you and are here to answer any questions you may have. We hope this information has 

been of help to you and please contact us as needed. 

 


